
THE MANY MISCONCEPTIONS ABOUT AFFIRMATIVE ACTION

During the past year, affirmative action has been debated more intensely than at any other time in its year history. Many
supporters view affirmative action as.

Law and Human Behavior, 9,  In the first two decades of affirmative action, white women saw more growth in
their careers than any racial group. Instead of arguing whether affirmative action is still necessary, we need to
be having conversations about how race can be used more heavily in admissions decisions. Human Relations,
47,  Washington, DC: U. Journal of Social Issues, 52,  The logic of affirmative action is no different than the
logic of treating a nutritional deficiency with vitamin supplements. Amidst this contentious racial and political
climate, Ed Trust would like to debunk a few myths about affirmation action policies. MYTH 5: Affirmative
action is a non-issue because it only impacts a small percentage of students. Heilman, M. Rather, it was
intended only to redress discrimination in hiring and academic admissions. The content of our character: A
new vision of race in America pp. Instead, there were 14 other criteria, such as test scores, grades, writing
samples, and extracurricular activities, which were more likely to be considered than race. Selection among
qualified and unqualified candidates. Selection among comparable candidates. New York Times, p. Some
writers have criticized affirmative action as a superficial solution that does not address deeper societal
problems by redistributing wealth and developing true educational equality. Race, ethnicity, religion and sex
are used in a holistic approach to consider what candidates would be a good fit for the school. Why is that?
Myth 6: If Jewish and Asian Americans can rapidly advance economically, African Americans should be able
to do the same. The logic here is similar to the logic of selecting among equally qualified candidates; all that is
needed is an understanding that, for example, predictions based on an SAT score of are virtually
indistinguishable from predictions based on an SAT score of  Heilman, M. The logic here is similar to the
logic of selecting among equally qualified candidates; all that is needed is an understanding that, for example,
predictions based on an SAT score of are virtually indistinguishable from predictions based on an SAT score
of  Effects of sex-based preferential selection and discrimination on job attitudes. Bureau of the Census.
Bureau of the Census,  Ivins, M. As these results suggest, most members of the public oppose extreme forms
of affirmative action that violate notions of procedural justiceâ€”they do not oppose affirmative action itself.
Johnson extended the policy to all employees nationwide and included sex and religion as well. Myth 4: The
public doesn't support affirmative action anymore. It's not an automatic 'in' The constitution does permit
colleges to use a holistic evaluation process for students that takes race into consideration as one factor. Myth
2: Affirmative action has not succeeded in increasing female and minority representation. Although this
assertion sounds intuitively plausible, the reality is that color-blind policies often put racial minorities at a
disadvantage. A year after the Supreme Court upheld the consideration of race in college admissions in Fisher
v. Welcome to the family! Basic and Applied Social Psychology, 15,  For one, the rate of racial minorities
who apply and get into selective colleges is not as high as people would expect. A large body of research has
shown that more diversity on campus, interactions across race, and discussions about race in the classroom is
related to gains in student learning.


