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But when has anything easy ever been worth it? Regular follow-up meetings in which goals are evaluated are
key to ensuring the plan is on track. The DOF gives the best capacity-building programs available both here
and abroad. I now work in human resources, where I help ensure that the hiring and promotion of employees
are based on merit and fitness. The strategic landscape, expectations and outlook for Counseling and Career
Services evolved at a rapid rate and included the retooling of 43 guidance counselors and 4 staff 1 Office
Secretary, 2 Psychometricians and 1 Associate for Career Placement. Like any good goal, your weekly career
goal should be clear and measurable and, to build momentum, should naturally lead into the next. With around
45, students, the university directs its efforts to realize its overarching objective: empowering Thomasians
towards meaningful and purposeful careers. Career Counseling and Coaching, carried out by licensed
counselors of the department, assist with experience processing. The conference was informative and full of
knowledge and fun. As some view it, it's an actual waste of time and talent. Job applicants and current
employees will react to a positive reputation by choosing to engage and grow with the company once they join
the team. I never had the chance to work for mere profit. Career Information is also provided among the
students e. My decision to work in the government was based on a personal discernment that this would be the
place where I can help the most but also learn the most. The convention-workshop hoped to enhance the
participants' awareness, knowledge and engagement regarding understanding and appreciating their inner
strengths as career advocates, in charge of a people-caring business. It can mean pushing your talents to their
limits or being able to adapt to whatever is thrown your way. These changes have introduced a multiplicity.
This presents a scalable opportunity to turn good employees into great employees. The event convened
placement practitioners, career guidance practitioners, guidance counselors, career guidance advocates from
colleges and universities and HR practitioners from industry to increase their knowledge of workforce trends
in this era of the 4th Industrial Revolution. I feel so honored to be the president of this association, which
works hard to achieve great things in support of the association, our fellow members, and the profession.


