
WORK-LIFE BALANCE BENEFITS AND BARRIERS THESIS

Buy word Thesis on "Work Life Balance and Benefits" â˜˜ here a dismantling of the communicational and economic
barriers between nations and a.

While the male-breadwinner model has been replaced by the dual- breadwinner model Lewis , women as
breadwinners are still a minority Raworth et al. The Literature Review will set out to characterize these
changes and the various challenges produced thereby. It will begin by identifying the phenomenon of
work-life conflict. Therefore, factors which have an impact on managing the balance will be evaluated.
Moreover, the European Commission determined a roadmap6 for equality between women and men, which
includes reconciliation of private and professional life. Rapoport , cited in Kasper et al. Secondly, the research
represents a benefit for women and finally, the researcher shows empathy for the study. Moreover, regular
recovery is necessary, particularly after intensive periods or difficult challenges. The literature reinforces the
view that work-family conflicts increase when women become mothers. Moreover, many authors argue that
feminists can help women to comprehend their experience Thompson  A study4 about work-life programmes
in Europe Straub , p shows that on average 74 per cent of the companies have implemented different practices.
As this relates to the central problem of the present research, the Mayo Clinic Staff reports that "striking a
healthy work-life balance isn't a one-shot deal. Literature Review The purpose of this chapter is to evaluate the
existing literature on work-life balance with the focus on women in senior management positions. In addition,
DeVault identified language barriers and argues that women find it more difficult to speak about themselves,
and have more difficulties expressing themselves than men. As a result, most organisational cultures are
characterised by competitiveness, zero-sum views of power, and hierarchical relations, where managerial
decisions are based on masculine values of rationality, orderliness and conformity to authority Maier cited in
Cabrera , p Except for childcare, household tasks such as cleaning, cooking and shopping are often
outsourced. Therefore, professional working mothers will face difficult circumstances when they try to
combine motherhood and an ongoing career Gatrell  Researchers Drew , Zijlstra et al. Nevertheless, European
work-life policies have diverse responses in various countries due to differences in their welfare systems
Aybars  Finally this chapter provides an overview of the overall structure of this dissertation. This shows that
people do not accept equal sharing of income and family work Houston  According to Drew et al. Even though
dual-earner families appreciate the second income, they often find it more difficult to organise housework and
childcare, than families who follow the single-breadwinner model. The literature from the s until the s
confirms the image of women as predominantly mothers and housewives. Thus, different methodologies have
been considered in order to identify the appropriate methodology for this research. On the other hand, Lorde
argued that differences between women do not exist, even if there are difference in terms of ethnicity, colour,
age and class. An early screening of melanoma can greatly contribute to successful treatment, hence reliable
early detection The fit between individual and organisational values is seen as an important factor for
managing a satisfactory work-life balance. Moreover, women have to understand that it is not about
motherhood, it is about parenthood. However, it is argued that this policy fosters women to stay at home with
their children over a longer period of time instead of encouraging paid participation Edlund 


