
AN ANALYSIS OF THE ISSUE OF RACISM IN THE UNITED STATES AND

THE AFFIRMATIVE ACTION ACT

Race, Crime, and the Law . â€œKennedy offers a clear-eyed take on America's battle over affirmative action and
diversity. For Discrimination offers a thorough analysis of the topic and leaves the reader feeling as though he or she
has just left.

They worry that racial preferences stigmatise beneficiaries, breed resentment, and encourage everyoneâ€”
including whitesâ€”to identify by race. Lockheed was doing business with the Defense Department on the first
billion-dollar contract. Federal contractors who failed to comply or violated the executive order were punished
by contract cancellation and the possible debarment from future government contracts. People began to look at
affirmative action as a glorified issue of the past and now there were other areas that needed focus.
Philadelphia was selected as the test case because, as Assistant Secretary of Labor Arthur Fletcher explained,
"The craft unions and the construction industry are among the most egregious offenders against equal
opportunity laws. The term "active recruitment" started to be used as well. Minnesota Senator Hubert
Humphrey corrected this notion: "there is nothing in [Title VII] that will give power to the Commission to
require hiring, firing, and promotion to meet a racial 'quota. Four years ago, in my personal capacity, I signed
on to be an expert witness on race-neutral strategies in a lawsuit challenging the use of racial preferences at
Harvard University. The plan was defined as "racial goals and timetables, not quotas" [22] Further
information: Gerald Ford After the Nixon administration, advancements in affirmative action became less
prevalent. However, progress was not as apparent within the first few years of president Obama's
administration. It was regarded as the most forceful plan thus far to guarantee fair hiring practices in
construction jobs. Further information: Donald Trump The Trump administration in its early years grappled
with legislation and policies pertaining to affirmative action. The Wagner Act allowed workers to unionize
without fear of being discriminated against, and empowered a National Labor Relations Board to review
potential cases of worker discrimination. The contractor will take affirmative action to ensure that applicants
are employed, and that employees are treated during employment, without regard to their race, creed, color, or
national origin". From these very differences among our people has come the great human and national
strength of America. The order created the position of Fair Employment Officer. Executive Order , named
Regulations Governing for Employment Practices within the Federal Establishment, instituted fair
employment practices in the civilian agencies of the federal government. Richard D. University of Texas at
Austin. This document was more holistic than any President Kennedy had offered, and therefore more
controversial. King recognised the costs to using racial preferencesâ€”particularly for the progressive
coalition. We've got to do something. In the age of Donald Trump, when division is being amplified daily, it is
urgent to return to a policy that lifts up forgotten disadvantaged people of all races. This order, albeit heavily
worked up as a significant piece of legislation, in reality carried little actual power. The committee was
disturbed by the state of race relations, and included the evacuation of Americans of Japanese descent during
the war "made without a trial or any sort of hearingâ€¦Fundamental to our whole system of law is the belief
that guilt is personal and not a matter of heredity or association. Roosevelt The first appearance of the term
'affirmative action' was in the National Labor Relations Act , better known as the Wagner Act, of  Civil rights
guarantees that came through the interpretation of the Equal Protection Clause of the 14th Amendment
affirmed the civil rights of people of color.


